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Industry leaders’ vision
Predicted ‘war for talent’

Rate of “boomer” retirement
Little to no knowledge transfer
Little to no talent planning
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Immersion Academy

Internship pilot launched
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Women'’s Fresh Perspectives ‘
1200+ conference participants “
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Why do employers ....
and YOU.... care?
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e 64 % of Mexican employers
e 36% of Global employers
e 32% of US and Canadian employers




Universities are educating the future
employees who our companies will hire....

However...



When hiring, recruiters place graduates in jobs
unrelated to their degree.




How often?

82%

18%
* Infrequently
2%

* Never

ICIMS, Class of 2017 Survey



62% Become familiar with company

60% Ask questions relevant to the position
59% Watch body language

57% Speak clearly about past experience
95% Dress appropriately




- Teamwork * (Quantitative Analysis

- Decision Making  Career-Specific Knowledge
» Problem Solving  Computer Software Skills
- Workflow Planning » Writing and Editing Reports

 Verbal Communication e Selling and Influencing

- Information Processing




Support across discipline learning

Cultivate career competencies & social capital through work-
based learning

Place teaching & learning at the heart of career
competencies




Margi’ Mini Survey of Produce Companies




Degree

Food Safety

Agronomy

Business Administration
Engineers (Ag Focus)

Supply Chain / Logistics
Integrated Pest Management




Jobs

Operations Manager
Warehouse Manager
First Line Management
Perishable Buyers
Farm Operations
Logistics
Sales/Marketing




Skills

Patience

Pressure Tolerance

Business Acumen

“Long on theory/Short on Experience”
Critical thinking

Conceptualization / Analysis Skills
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