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NIFA Civil Rights Review Preparation
Past NIFA Review

Current Compliance Program

Preparation Period 
March 2022 – April 2024



NIFA 11 Civil Rights Review Areas

1. Civil Rights Organizational 
Capacity

2. CR Knowledge and 
Procedures

3. Advisory Boards and 
Committees

4. Data Collection & Integrity
5. Non-Discrimination Based 

on Sex

6. Public Notification
7. Accessibility
8. Language Access
9. Partnerships, 1890 and 

Others…
10. Research Allocation
11. Compliance 

Requirements



1. Organizational Capacity 
Staff designated to handle civil 
rights matters. 
Direct Reporting to Head Official 
regarding Civil Rights matters.
• Norman Pruitt, Director 
• Dr. Latoya Hicks identified as 

NIFA CR Contact/UME & 
MAES. 



2. Civil Rights Knowledge and Procedures
Nondiscrimination policies: 
• AGNR Policy relative to EOP and LEP (Draft) 
• University Policy VI -1.00 A-D 
Training materials for any and all civil rights training:
• 2020 – Civil Rights Act of 1964: Title VI/VII Training (100% MAES, 98% UME)
• 2021– Breaking Barriers: Physical, Language and other forms of Access 

training (99% MAES, 97% UME)
• 2022-2023 - Anti-Harassment Training (Sexual & Non-Sexual) (Covered in 

Slide 6) 
• *Diversity Trainings Needed per USDA – DEI, Microaggressions,  and 

Unconscious Bias* (Amanda Shaffer)



3. Advisory Boards & Committees
• Develop an advisory groups at the institutional level of 

external clientele and potential clientele with REG 
Data.

• External and internal extension/research-related 
advisory committees and boards, including REG

• Dean's Global Leadership Council
• EAC’s and Other Related Committees 



4. Data Collection & Integrity 
• Demographic Data Reporting Sheet; train all facilities on the use of 

the data; supporting LEP persons and individuals requiring disability 
accommodations.

• Provide plans and policies for program participation data and 
information collection. 

Currently implemented:
• Data Collection Policy (Draft) – Awaiting FTE Data Coordinator
• Dashboard implementation 
• Invitation to Self-Identify



5. Non-Discrimination Based on Sex (New 
NIFA Request for 2024

• Anti-harassment policies applicable agricultural program. 
 Anti-Harassment Policy (Draft)
 Submission of Sexual Assault Plan (Draft) to Campus. 

• Written procedures for responding to and processing sexual harassment 
complaints that are applicable to UME/MAES
 Campus per note on Slide 3 

• Sexual harassment complaints made within the past five years by or against 
faculty, staff or students.  
 Continue to monitor 
 Upcoming 2022-2023 Anti-Harassment Training – 11 sessions



6. Public Notification
• Public notification system is in place (AJFA)
Currently Implemented:
 Written complaint procedures
 Public Policy Notification (June 15, 2020)
 Social Media Policy (August 1, 2019)
 Program or Facility Complaint Flow Chart
 Program or Facility Complaint Form
 Nondiscrimination statements
 Assurance Statements 



7. Accessibility for Individuals with Disabilities 
(New NIFA Request for 2024) 

Reasonable accommodation policies and/or 
procedures applicable to UM extension/research. 
 Per note on slide 2.
 Accessibility Assurance for Facilities Checklist
Copies of information relating to accessibility for 
individuals with disabilities, to include: 
 Name of person(s) responsible for ensuring 

programs are fully accessible; 
 Steps taken to eliminate barriers and make 

programs and facilities more accessible; 
 Signs implemented across all REC’s/Facilities to 

include notification processes at county/city offices. 



8. Language Access
• LEP Plan; LEP public notification process; budgetary plan for LEP materials; 

provide program accommodation and training.
New NIFA Request for 2024
Extension technical materials published in languages other than English. 
Currently Implemented:
 LEP Policy (Draft), I-Speak Cards/Posters (30+ Languages) 
Multilingualism Assurances, complaint forms, in-person 

Translators/Interpreters, Service provider identified (remote/telephonic), LEP 
training 2021– Breaking Barriers: Physical, Language and other forms of 
Access training. Funded LEP program expenditures.



9. Partnerships, 1890, Sister Land Grant Institutions 
and other Colleges and Universities 

To be implemented prior to 2024:
Written assurances of nondiscrimination 
utilized with extension/research partners 
and/or subrecipients within the past two 
years. 

 Assurance Agreement with 
Partnering Organizations 

 MOU Pending – Legal 
adjudication as of 2/24/22?



10. Research - Specific 
Allocation of Resources/Graduate Enrollment 

• Graduate Student Enrollment (REG Data);
• Research funding by principal investigator including REG Data;
• Funding amounts; and
• Graduate assistantships, including assistantship types and student 

REG data.



11. Compliance Requirements

Policies, procedures, and/or checklists used 
in conducting internal civil rights reviews in 
the past five years. 
 Civil Rights Administrative Project 

procedure
Documentation and/or written 
communications resulting from internal civil 
rights reviews conducted in the past five 
years. 
 2018 – 3 Summary of Findings 
 2018/2021 IPA Assessment – 38 visits 
 2021 – 13 Summary of Findings to 

UME/MAES Administrators

 Compliance Website must be in-place 
 Internal CR Compliance Reviews



Resources
Chapter 3: Moving Beyond the Minimum Standard: 
Nondiscrimination Regulations, Policies, and Procedures

By Norman E. Pruitt and Latoya M. Hicks
University of Maryland College Park

“Land-grant universities, from their inception in 1862 and 
1890, were charged with the mission to provide education to 
the people of these United States - hence, the College of 
Agriculture's referral to as the "people's college”.

“The acceptance of federal funding by states and the creation 
of universities…....created the legal and strategic obligation 
and mission to service the people of these United States and 
respective territories.” Michigan State Press

https://msupress.org/9781628954647/grassroots-engagement-and-social-justice-through-cooperative-extension/


AGNR Office of Human Resources 
Management and Compliance Programs

1119 Symons Hall
301-405-2935/agnrhrmcp@umd.edu
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