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NIFA 11 Civil Rights Review Areas

1. Civil Rights Organizational 6. Public Notification
Capacity 7. Accessibility
2. CR Knowledge and 8. Language Access
Procedures o. Partnerships, 1890 and
3. Advisory Boards and Others...
Committees 10. Research Allocation
4. Data Collection & Integrity 11. Compliance
5. Non-Discrimination Based Requirements
on Sex
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1. Organizational Capacity

Staff designated to handle civil University ofMaryland—Co].leg]ixjt?j&pgl:iculture and Natural Resources
rights matters. [ Dircor | T WI
Direct Reporting to Head Official I o
regarding Civil Rights matters. — j e ] )
Norman Pruitt, Director |

Dr. Latoya Hicks identified as
NIFA CR Contact/UME &
MAES.

Faculty Specialist
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2. Civil Rights Knowledge and Procedures

Nondiscrimination policies:

Training materials for any and all civil right
2020 — Civil Rights Act of 1964: Title VI/VII |
2021- Breaking Barriers: Physical, Languag

AGNR Policy relative to EOP and LEP

University Policy VI -1.00 A-D

training (99% MAES, 97% UME)

2022-2023 - Anti-Harassment Training (Sex

Slide 6)

*Diversity Trainings Needed per USDA — DI
Unconscious Bias* (Amanda Shaffer)
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Human Capital & Compliance Corner

A Note from the Assistant Director of
Compliance Programs

Colleagues,

We would like to express our sincerest gratitude for your continued support of our efforts across
human resources, compliance, and information-sharing. As we share our second edition of
the Human Capital and Compliance Corner newsletter, there are a number of highlights to
consider, including preparations for limited reintegration to our offices, facilities, and campus
with the start of the Fall 2020 semester.

It is also imperative in this time to celebrate today, August 26th, as Women’s Equality Day.
Nearly 100 years ago, women of all colors, creeds, complexions, social classes, and economic
statuses were prohibited from their constitutional rights and exercising free speech. There have
been some strides over the last century; however, we have a long way to go on the road to
eliminating biases, enhancing C-Suite representation, and closing the gender pay gap. Currently,
women make 82 cents for every dollar earned by men, representing a gender wage gap of 18%.

Wage differences are even more pronounced by race and ethnicity, with the wage gap as high as
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3. Advisory

Boards & Committees

Develop an advisory groug
external clientele and pote
Data.

External and internal exter
advisory committees and &

Dean's Global Leadership
EAC’s and Other Related

e

1119 5ymosa Hal

Collepe Pack, MD 70742
BENERTE - RV ALY -

Coliege Park, MD 20742

UNIVERSITY OF TEL 3014052535

= MARYLAND B

COLLEGE OF AGRCLATURE AND NATLIRAL RISOURCES
Office of muman hrasurres Monagement & omplanss Program

Invitation to Self-Identify (Aggregate)

The College of Agriculnurs sad Natues] Resoieces (AGNR) a5 business ntity (Exicnsion Service and AGNR Research) and recipicat »Hnlrml Fnancial assistinee delivers cducalional programmsing
and leading rescarch. Partnerships formed withins our bocal . suakeholder  and d vital ol 1 role in carrying out this integraied approach
As an erganization whe partners with federal. state and local govemment, we are mu.ml 10 callect demographic mformation on all individuals who participate any of our programs and of activitics.
The purposs of collesting data serves various parposes sush as, but not limited to, (1) smswring our progras are deliversd i & nondisermsinatory way, (2) solely for planning puposes 1o deliver
programs like the one yous invested in today, (3) isolates the amount of finding we acquire 1o deliver programs to indisiduals v umities and beyond Maryland State parameters. and (4)
o ensure we are serving all individuals equitably and reaching popul wihich & and socially disard As this form is voluntary, we bope you take 2 moment
to identify who you are and help us measure the effectiveness of our inchsive cutreach efforts. The information you provide will be kept confidential and for the sole puposes of reporting progrm
attendance and docs not require ay pessonal identifiers. If you wish to net provide such information, it does not affect your ability to participate in this or any othes University of Maryland Extension
or Agricultuml Research program.

PARTICIPANT 1
I O whrTe E%;ﬁum DNDLAN O ALASKA NATIVE '
] HISPANIC OR LATINO 0 BLACK OR AFRICAN AMERICAN 0 astax Clatare
O NOT HISPANIC OR LATING O NATIVE HAWAILAN OR PACTFIC ISLANDER (] AMERICAN INDIAN OR ALASKA NATIVE O resars
£ powoT wisH T0 DECLOSE [ soaE OTHER RACE 0 Two o MRS RACES 1 BONOT WISH 10 DISCLOSE

Do NOT WISH TO DISCLOSE

. BISKBLIEY ST sk osciesey 1 SErEA STATES

O YES, I HAVE A DISABILITY Oxo O po NOT WISH TO DISCLOSE O 1AM A PROTECTED VETERAN
O o100 HOTHAVE A DESABILITY O ves 0 140 NOT A PROTECTED VETERAN
0O po NOT WISH TG DECLOSE O IF YES. WHAT LANGUAGE?™. 0 poNOT WISH TO DISCLOSE
L PARTICIPANT 2
I ETRNIEITY T GENDER
O waare AMERICAN INDIAN OR ALASKA NATIVE
O HISPANIC OR LATRNO [ BLACK OR AFRICAN AMERICAN O astan Oz
) NOT HISPANIC OR LATING [ BATIVE HAWAILAN OR PACIFIC ISLANDER (] AMERICAN INDUAN OR ALASKA NATIVE i —
O Do NOT WISH TO DECLOSE O 0ME OTHER RACE O TWo GR MORE RACES 0 po ot wisH 10 DISCLOSE
(DO NOT WISH TO DISCLOS!
DISABLITY. | VETERAN STATUS
Ono H TO DISCLOSE
0 YES. [HAVE A DISABILITY s Ry R
[ Ho.100 HOT RAVE A DeARILITY CJ1F YES. WHAT LANGUAGE? O 1 AM BOT A PROTECTED VETERAN

O po KOT WISH TO MSCLOSE 0 Do NOT WISH TO DISCLOSE

Universily programs, aetivities, and facilities are available to all without regard o race, color, sex, gender identity or expression, seual arientation, marital status, age, national origin, political
affiliation, physical or mental disabiliey, religion, prosecied veieran siens, genedic information, personal appearance, or any other legaily protested clazs,
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4. Data Collection & Integrity

- Demographic D+=—"P——tin-Cl—
the data; suppor
accommodation

Provide plans ai
information colle

Currently impleme
Data Collection
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Population 2010 US Census (MD)

2010 US Census (MD) Gender for Selected Counties

Maryland's Top Seven Languages

LEP data not applicable for

v

- S i ot WD 20782
UNIVERSITY OF TEL LA 295
MARYLAND B

COLLEGE O AGHCUATURE AND NATLWAL HSGUICES

AT RS Lo n— Invitation to Self-Identify (Individual)

The College of Agriculture and Natural Resources (AGNR) as a business entity (Extension Servic
ducational i L leadi g

ssistance delivers
aysa
llect demographis information on all

pited to, (1) ensuring our programs are
delivered in a scriminatory way, (2) solely for planning purposes to deliver programs like the one your invested in today, (3) isolates the ameunt of fanding we acquire to

deliver programs 1o individuals within eur communities and beyond Maryland State parameters, and (4) to ensure we are serving all individuals equitably and reaching populations
which are underserved, underrepresented and socially disadvantage. As this form 15 voluntary, we hope you take & moment to identify who you are and help us measure the
effectiveness of our inclusive outreach efforts, The information you provide will be kept confidential and for the sole purposes of reporting program attendance and does ot require

any personal identifiers. IF you wish to not provide such information, it does not affect your ability to participate i this or any other University of Maryland Extension
or Agriculiiral Research program

e and AGNR Research) and recipient of federal financial as
Kehold I el lis seminiati i

vith Federal, state and local gavernment, we ai
und or activities. The purpose of collect

RACE ETHNICITY GENDER

] HISPANIC OR LATINO L MALE
[ NOT HISPANIC OR LATINO [J FEMALE

[ as1aN

l:l AMERICAN INDIAN OR ALASKA NATIVE
[0 BLACK OR AFRICAN AMERICAN

[ NATIVE HAWAILIAN OR PACIFIC ISLANDER
D SOME OTHER RACE

[J W0 OR MOJ .
Ow yw-u\

yd VETERANSTATUS N DISABLITY ENGLISH PROFICIENCY
TAM A PROTECTED VETERAN D\'F‘\, ITHAVE A DISABILITY NO
1 AM NOT A PROTECTED VETERAN [] NO,1DO NOT HAVE A DISABILITY \ [} VES

'S, WHAT LANGUAGE?

[JIELECT NOT TO SELF-IDENTIFY

University programs, activities, and facilities are available 10 all without regard to race, color. sex. genderidentity or expression, sexual eri
physical or aseutal disability, religion. protested veteran stafus, genetic information, persoaal sppearance. or my other legally protected class

o, msarital statis, age. natioual erigin, political affilistion,

FEARLESS IDEAS




5. Non-Discrimination Based on Sex (New

NIFA Request for 2024

- Anti-harassment policies applicz B LA TS R

v Anti-Harassment Po||Cy (DI"' s — |
v Submission of Sexual Assa [ e

Uit [ Cluster Counties/City REC's Date Location Time
1 H Lower Somerac Wicomico County Library -
UME o Wicomico, & Wednesday, March 9, 2022 Main Branch 122 § Division St. 11:30 AM
L4 S Wercestes Salisbury, MD 21801
[ [ Talbar, I | [
. g Caroline County Ext. Office -
] . M Mid-S A - w M 30,2022 00 P
C | I n tS th t r I I C b I tc UME fid-Shore Dog::‘;:l: & ednesday, March 30, 20 9194 Legion Rd, Denton, MD 21629 1:00 PM
ompla at are applicable
UME I("Illﬂcr Camoll & Harford - Wednesday, April 13, 2022 700 Agricultaral Center Dnive, 10:00 AM

Westminster, MD 2115

L] s I o ' B ce 1
‘/ C a u S e r n Ote O n | Id e . UME L\::::J i, Kook, & - Thursday, June 02, 2022 -nholL'ilw‘oL “-l:e“-[}ni:i UTl: 202 11:00 AM
m S ¥ ' S | e o ;e 22,200 705 Marguic Road, e 202 .t

Cluster Chestertown, MD 21620

Calvert County Ext. Office

Soutl Calvert, Charl
UME RPN alvert, Chardes, 2 Tuesday, June 14, 2022 30 Duke Street, Prince Frederick, MD 11:00 AM
20678

- Sexual harassment complaints =~ & * == | | i |

Westem | Allegany, Garret, | UME WMREC & Wahimgiost Commey Ex1. Dfice -

™ y 25,2022 7303 ¢ ike, Boonsboro, M AN
f It t ff t t UME et & Washington | | AES WMREC Tharsday, August 25, 20. 30 Shmpml\ug‘]'l’n}r‘ Boonsboro, MDY | 10:00 AM
dCulty, stalr or s udents. T Sy
MAES Howard (BARC PPM, Wednesday, September 28, 2022 4240 Folly Quarter Road, Ellicott City, 9:00 AM
TRF, Clarksville) MD 21042

v Continue to monitor e o 03 | s . | so0
v Upcoming 2022-2023 Anti-Hz

Universify programs, activities, and focilities are available to all without regard to race, color, sex, gender identity or expression, sexual onientation, marital states, age, national
arigin, palitical affiliatian, physical ar mental disability, religion, protected veteran status, generic iformation, persenal appearance, or any other legally protected class
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6. Public Notification

Public notificatior o LA 1C AN
Currently Implem| @ NARVIAND e

COULEGE OF AGRCULTLSE AN KATURAL RESOURCES
ffe £ of P Brscurirs Masogerret & Cimplome Progrem

< N ri’r’rgn_camlplai Sipeadic g o s inihlli o

Type of Complaint
UNIVERSITY OF ! Program or Facility Complaint Form Informal Resolution
MARY I AN'I) ) | Intermediate Resolution
L
ADMI]
COULEGE OF AGRCULTUAE AND RATURAL 5 SOUACES
Cefuce of M Besources Mosagemest & Compboasie Progree
Sub-unit: College of Agri
Appendix I - Progny
Subject: Social Media P
1119 Symons Hall
Effective Date: August 1, 2019 - - ) ::l';ﬂoi :z;-:;:smm
@} UNIVERSITY OF A% 3013100118
A
- Purpose Step 1: Inforn -
The following policy applies to
I } COLLEGE OF AGRICULTURE AND NATURAL RESOURCES
Resourcqs (AGNR). '_I‘he purpose of the d’i‘ m::ﬁ'l mmt: Office of Human Respurces Management & Compliance Progroms
thelpugllc and the cnt(llzens‘ of Mari};lg.(riu' respondent. Notified o
:;i;?g?pa g::,g: ::1“: ]an c::ta:‘{::::xlier dis; DAt e Appendix A - Program Assurance Statements
B. Regulatory Authority v p English
) In accor;limce \Eiilt]h 7 Code gf H " . _ 1. Long Version: University programs, activities, and facilities are available to all without regard to
asslijsatance, regar 1 hes‘si o1 i etamouf{n, is s w:’;;’%’?;’::}:";z race, color, sex, gender identity or expression, sexual orientation, marital status, age, national
(gll::te;:f;[soa n:n gssz:sgn}:e:l)tge;l:?:uf you that your complaint origin, political affiliation, physical or mental disability, religion, protected veteran status, genetic
& b';"h':*m;m““ information, personal appearance, or any other legally protected class.
Wi TEWIEW IO
= Title VI of the Civil Rights Act o with the information you . P, . .
o provided. g rt Version: This institution is an equal opportunity provider.
Seegi 61 Propose a Resolation 2. Short Version: This institut 1 rtunit d
s COLLEGE OF : ) . . o .
S - AGRI CULTURE & |n;:‘j:891-~ rli‘mpm Gl & 3. Accommodation Statement. If you need a reasonable accommodation to participate in any event or
* * e el activity, please contact your local University of Maryland Extension Office.
2, Q 10 working dirys to accept o
s NATURAL RESOUR| decline




7. Accessibility for Individuals with Disabilities

20 FACILITIES €

b
@G UNIVERSITY f
% MARYLAN

FROGRAM PARTICIPANT

Participant/Bencficiary Name: First &
Phone Number: Phone Number b
Program/Activity: Program/ Activ
County/City:
Accommodation Details:
1. What type of accommodation are
Please be as specific as possible (Le i
2. What is the reason for the accom

Please be as specific as possible (Le.

3. Request Semt To:

Please be as specific as possible (Le_e

Signature

SERSIT,
5, o

s, COLLEGE OF
« %y« AGRICULTURE &
“ene NATURAL RESOURCES

LA —1_C ¢¥9#L1

d d Oa pPdard 0
eder a la d
dladCIONE e
dS O SE O a
S (Gdd de pDIrogra
G O QuUese pDlea
gulente ero OIlI0
4(0)-4 :;I ole
96-9330 0

FEARLESS IDEAS
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8. Language

- LEP Plan; LEP public notification process; |

provide program accommodation and

New NIFA Request for 2024

Extension technical materials published

Currently Implemented:

v LEP Policy (Draft), I-Speak Cards

v Multilingualism Assurances, com
Translators/Interpreters, Service f
training 2021— Breaking Barriers:| |ezs
Access training. Funded LEP proq lesmz """

s, COLLEGE OF
. « AGRICULTURE &
‘e NATURAL RESOURCES

1.1
£GEOF A

UNIVERSITY OF Cobeg P MO 20782
MARYLANI e
i AND) RATURAL Rl SOURCES

BICULTURE AND RATURAL BE
sowrees Mamagemens A Compsarer Progrem

Affinity Group Listing of Interpreters and Translators

The following lict of

>

"'; UNIVERSITY OF
& MARVIAND

X Cyracom

it %=y

#E

BESH

ERAM

Guide

st to you.

i
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9. Partnerships, 1890, Sister Land Grant Institutions
and other Colleges and Universities

To be implemented prior to 2024

Written assurances of nondiscrimination
utilized with extension/research partners B
and/or subrecipients within the past two e L e

plays e i carrying out this integrated sppeosch. AGNE
25 1 recipient o |fm1m:muuum s sequiresd 10 deliver educational programs withis the State of

ea rS Maryland on & nondscrismizatory bas
y L] Thesedone, this lester serves & e off cial notification the University of Marylasd nd its programs operated

and mansged by the Univessity of [\l:vl.l.nd}-mmn (UME) and Maryland Agriculiur] Experiment
Station (MAES) and 1o inchude sub- and or indirect
Tecipients, Jlmmwmrmu n i all individenls in secordance with Title 1 of the Civil

‘/ Assurdnf\n A”rnnmf\nl- \Ali‘l‘l"\ Rights Act of 15t and odher frdcral it s statutcs a3 spplicablc and (2) must not exclude: s

On behalf of Enter name of county County Extension, [ would like to thank you for collaborating with the e e
P a rtn(l University of Maryland relative to educational programming. We appreciate your support and the fosme
opportunity to bridge such resources to serve the diverse residents of Maryland. It is also important to note, |t
v M O U we collect the demographic information on all individuals who participate in any of our programs and or fe'=
activities. The purpose of collecting data serves various purposes such as, but not limited to, (1) ensuring
a d H u d our programs are delivered in a nondiscriminatory way, (2) solely for planning purposes to deliver programs
J like the one your invested in today, (3) isolates the amount of funding we acquire to deliver programs to [
individuals within our communities and beyond Maryland State parameters, and (4) to ensure we are
serving all individuals equitably and reaching populations which are underserved, underrepresented and
socially disadvantage]

% N?A\ i.“ LA t”)""‘l'n lllllll Letres head
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10. Research - Specific
Allocation of Resources/Graduate Enroliment

Graduate Student Enrollment (REG Data);

Research funding by principal investigator including REG Data;
Funding amounts; and

Graduate assistantships, including assistantship types and student

REG data.

®

S
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11. Compliance Requirements

Policies, procedures, and/or checklists used
in conducting internal civil rights reviews in i s o g
the past five years. _ _ ® MARYLAND
v Civil Rights Administrative Project BT

procedure |

Documentation and/or written //
communications resulting from internal civil
rights reviews conducted in the past five

y Subject: 2021 Compliance Check — Facility and Administrative File Assessment of the College of

v 201 8 —_ 3 Summary Of Flndlngs Agriculture and Natural Resources (University of Maryland Extension & Maryland Agricultural

Experiment Station)

v 2018/2021 IPA Assessment — 38 visits B i i

The 2021 Compliance Check will serve as a compliance measurement to evaluate the University of

v 2 02 1 —_ 1 3 S u m m a r.y Of FI n d I n g S to Maryland Extension (UME) and Maryland Agricultural Experiment Station (MAES) managed and operated

h by the University of Maryland College Park, College of Agriculture and Natural Resources. The
U M E/MAES Ad m I n IStrato rS Compliance Check will function as an educational document to monitor and access on a regular and
systematic basis to: (1) ensure equitable access to facilities, offices, and experiment stations; (2) ensure the
implementation of the new Civil Rights Administrative File procedure; (3) identify any potential barriers
or resource gaps regarding the facilities assessment and or the administrative file assessment.

December 22,2021
To: Ms. Aly Valentine, Assistant Director of Operations
Thru: Dr. Latoya Hicks, Assistant Director of Compliance Programs

From: Ms. Desiree Penaloza, Organizational Policy and Compliance Coordinator Deacred pﬂfd—%’ﬂ/

> Compliance Website must be in-place

> Internal CR Compliance Reviews
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Resources

Chapter 3: Moving Beyond the Minimum Standard:
Nondiscrimination Regulations, Policies, and Procedures

By Norman E. Pruitt and Latoya M. Hicks
University of Maryland College Park

“Land-grant universities, from their inception in 1862 and
1890, were charged with the mission to provide education to
the people of these United States - hence, the College of
Agriculture's referral to as the "people’s college”.

GRASSROOTS ENGAGEMENT
AND SOCIAL JUSTICE THROUGH
COOPERATIVE EXTENSION

EDITED BY NIA IMAN| FIELDS AND

“The acceptance of federal funding by states and the creation
of universities....... created the legal and strategic obligation

and mission to service the people of these United States and
respective territories.” Michigan State Press

TIMOTHY J, SHAFFER

TRANSFORMATIONS IN HIGHER EDUCATION: THE SCHOLARSHIP OF ENGAGEMENT

sosi  COLLEGE OF
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https://msupress.org/9781628954647/grassroots-engagement-and-social-justice-through-cooperative-extension/

s - COLLEGE OF
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AGNR Office of Human Resources
Management.and Compliance Programs
1119 Symons Hall
301-405-2935/agnrhrmcp@umd.edu
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